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Ontario needs immigrants
• Immigration 

accounted for 70% 
of Ontario’s 
population growth in 
2006 and by 2031 –
85%.

• Immigrants will be 
responsible for 
nearly all, if not all, 
of any net labour 
force growth within 
the next decade.
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Immigrants in the Recession
· Pre-recession 

immigrants experiencing 
labour market 
challenges.

· At the peak of the 
recession impact, the 
unemployment rate for 
recent immigrants had 
doubled and was  twice 
that of Canadian-born.

· Labour market recovery 
seems to have begun, 
yet immigrants are still 
experiencing 
disproportionately high 
unemployment rates.
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Immigration – Ontario Context
Between 2004 and 2008:

• 614,000 immigrants came to 
Ontario (50% of all immigrants 
to Canada) from over 250 
countries.

• 80% intended to settle in the 
Greater Toronto Area.

• 47% (aged 18-64) had a 
university degree.

• 67% indicated language ability 
in at least one of Canada’s two 
official languages.

Canada and Ontario receive 
immigrants from more than 250 

countries, demonstrating a unique 
breadth of diversity among all the 

major immigrant accepting 
countries.
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Source: Citizenship and Immigration Canada
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Federal Immigration Role

• Administer the Federal Immigration & Refugee 
Protection Act (IRPA) which regulates 
immigration to Canada.

• Select immigrants destined for Canada 

• Assist in the integration of newcomers 

• Public safety and security related to 
immigration 

• Citizenship 
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Ontario’s Immigration Role

• Support integration of newcomers 

– General orientation, language training, employment supports

• Influence federal policies to benefit Ontario

– Multilateral immigration tables

– Canada-Ontario Immigration Agreement

• Address labour market needs through 
permanent and temporary selection

– Opportunities Ontario: Provincial Nominee 
Program

– Temporary Foreign Worker Agreement
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Barriers to Employment

• Key barriers faced by internationally trained individuals to getting a job that 
matches their skills and qualifications:

� Limited occupation-specific language proficiency 

� Lack of Canadian job experience

� Foreign-credentials not recognized

� Meeting licensure requirements 

� Lack of information or inaccurate about certification / registration 
requirements
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Opportunities Ontario: Provincial 
Nominee Program

• Opportunities Ontario: Provincial 
Nominee Program is an employer-
driven immigration program. 

• Redesigned and re-launched on 
February 20, 2009 from the original pilot 
phase.

• Opportunities Ontario has a nomination 
target of up to 1,000 nominees

• Employers can recruit foreign workers 
and international students.
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Opportunities Ontario: Provincial 
Nominee Program

• Ontario employers can use this program to:
– Retain foreign workers who are in Canada on a work permit
– Attract skilled foreign nationals to help them compete and succeed 

globally
– Recruit international student graduates of a Canadian post-secondary 

institution

• Ontario employers benefit because :
– They drive the application process and determine the positions they 

need

– The employer application is free and applying is easy
– Approved nominees can also apply for a temporary work permit without 

a LMO

– Processing times are fast
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Temporary Foreign Worker Agreement

� Ministry of Economic Development and Trade leads provincial efforts 
to implement the Temporary Foreign Worker Agreement.  

� Enables Ontario to recommend the 
entry of temporary foreign workers to the Federal 
government.

� Federal partners include Department of Human 
Resources and Skills Development Canada (HRSDC) 
and Citizenship and Immigration Canada (CIC).

� Ontario is primarily interested in high skilled temporary 
foreign workers and how they support Ontario’s 
employers.
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Fair Access to Regulated 
Professions Act, 2006

• Removes barriers to registration by ensuring that regulated professions 
provide registration practices that are transparent, objective, impartial and 
fair.

• FARPA was the first legislation of its kind in Canada - it is now recognized 
as a best practice and other provinces are using this model

• Created the Office of the Fairness Commissioner, 
that assesses registration practices

• Led to the establishment of Global Experience 
Ontario
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Foreign Qualification Recognition

� In January 2009, First Ministers instructed Forum of Labour Market 
Ministers to develop Pan-Canadian Framework for Foreign 
Qualifications.

� Purpose of Framework is to improve foreign 
qualifications assessment and recognition 
processes in Canada

� Framework completed by September 30, 2009

� MCI led Ontario's participation in developing 
Framework

14

Global Experience Ontario

• Offers information and assistance to 
Ministry stakeholders including 
regulatory bodies.

• Delivers referral and information 
services in to all Internationally trained 
individuals, regardless of their 
immigration status in Canada.

• Develops Career Maps which are 
guides on how to be licensed and 
registered in a non-health regulated 
profession.  
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Bridge Training in Ontario

What does bridge training do?
� provides training and orientation
� facilitates systemic change 
� helps professional newcomers get jobs in their area of expertise

Projects include:
� academic and/or skills assessments 
� clinical or workplace experience 
� skills training or targeted academic training programs 
� preparation for a licence or certification examination 
� occupation-specific language training 
� personal learning plans to identify training needs

Partners:
� employers, post-secondary institutions, occupational 

regulatory bodies, and community organizations.
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What Bridging projects Offer 

• Projects offer a range of services including:
– academic and technical training
– work place culture and communications training
– work experience

• Projects are offered in a variety of sectors including:
– Tourism 
– Supply Chain Management
– Construction
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Specialized Language Training

� Pilot projects designed to strengthen language skills so immigrants can:

• Gain employment that reflects qualifications; or 

• Function more effectively in current jobs.  

� One of the goals of this initiative is to develop and pilot-test 
innovative curriculum.

� Partnerships with employers, advisory committees, community agencies 
and others are essential for pilot projects to be successful.

� These pilots focus on a range of occupational sectors, including:

• Accounting 
• Business
• Finance
• Health care
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OntarioImmigration.ca

• Launched in 2006, OntarioImmigration.ca is the 
province’s web-based information resource for 
prospective and landed immigrants.

• Over 1 million visits, over 3 million pages viewed, 
and over 2,200 inquiries answered to date.

• Municipal Immigration Information Online program:
• Connects newcomers with Ontario’s 

municipalities 
• Supports immigrant decisions on where and 

how best to settle when they arrive in Ontario
• Prepares immigrants moving to a particular 

municipality at the pre-arrival stage.
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Upcoming Initiatives

The Ministry will be: 

� Developing an employers web page on Ontarioimmigration.ca

� Engaging employers to ensure content reflects and meets the needs of 
businesses

� Investigating partnership opportunities to assist employers in recruiting 
and retaining newcomers.
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The Path Ahead: 
Successful Integration of Immigrants

� Attracting newcomers and supporting their success is a key priority 
for Ontario.

� Strategic Collaboration is key in overcoming the systemic barriers 
faced by internationally trained individuals.

� Sector councils play an important role in the economic integration of 
newcomers.

� The Ministry looks forward to fostering a strong partnership with the 
Alliance of Sector Councils through collaborative efforts.


